Terms of Reference of Remuneration Committee

(1) FUNCTIONS

The Remuneration Committee whose members compogeda bmajority of
Independent Non-executive Directors is appointedhayBoard of Directors of the
Company (“the Board”) to review and endorse remaiti@n policies of Directors and
Senior Management in the light of current trendd basiness requirements, and to
make recommendations to the Board as deemed necesda take approved action
if within delegated authority.

For the purpose of this terms of reference, “SeManagement” should refer to the
same category of persons as referred to in the @oyyp annual report and is
required to be disclosed under the Listing RulesTloé Stock Exchange of Hong
Kong Limited.

The Remuneration Committee should consult the otar and/or chief executive
officer about their proposals relating to the reemation of other executive directors
and have access to professional advice if considezeessary.

(2) RESPONSIBILITIES

a to make recommendations to the Board on the Conmggalicy and structure for all
remuneration of Directors and Senior Management @mdhe establishment of a
formal and transparent procedure for developingcpan such remuneration;

b to determine the specific remuneration packaged! &xecutive Directors and Senior
Management, including benefits in kind, pensiorhtsgand compensation payments
(including any compensation payable for loss omieation of their office or
appointment), and make recommendations to the Baofatide remuneration of Non-
executive Directors; to consider factors such akres paid by comparable
companies, time commitments and responsibilitiesthef Directors, employment
conditions elsewhere in the Group and desirabildy performance-based
remuneration; and to approve the service agreenoéalsDirectors if any;

c to review and approve performance-based remunardiyo referring to corporate
goals and objectives set by the Board from timene;

d to review and approve the compensation payablexeziive Directors and Senior
Management relating to any loss or termination hddirt office or appointment to
ensure that such compensation is determined inréda&aoe with relevant contractual
terms and that such compensation is otherwise dad not excessive for the
Company;
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e toreview and approve compensation arrangemerasnglto dismissal or removal of
Directors for breaches and/or misconduct to enshe¢ such arrangements are
determined in accordance with relevant contradierahs and that any compensation
payment is otherwise reasonable and appropriate; an

f to ensure no Director or any of his/her associst@svolved in deciding his/her own
remuneration.

(3) MEETINGS

The meetings and proceedings are governed by tbeispns contained in the
Company’s Bye-laws for regulating the meetings pruteedings of Directors.
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